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^       AD  HOC  COLA'S 
#  FORPERSANDGWRS 

The  1993  Legislature  enacted  ad  hoc 
benefit  increases  for  certain  retirees  or 
their  beneficiaries  under  the  PERS  and 
Game  Wardens'  Retirement  System. 
These  permanent  increases  will  become 
effective  with  eligible  members'  July 
1993  benefits,  which  are  paid  on  the  last 
day  of  July. 

"Ad  hoc"  benefit  increases  are  those 
which  increase  the  unfunded  UabiUties  of 
the  system  without  offsetting  increases  in 
contributions  to  pay  for  those  higher 
benefits.  The  period  it  will  take  to  amor- 
tize the  retirement  systems'  unfunded  li- 
abilities will  be  increased  by  these  benefit 
enhancements,  but  not  to  the  extent  that 
either  system  will  be  considered  actuari- 
ally unsound. 

PERS  members  who  retired  on  or  be- 
fore July  1, 1991  (or  their  beneficiaries) 
will  receive  a  5%  increase  to  their  normal 
monthly  benefit  payments. 

GWRS  members  who  retired  before 
July  1, 1988  (or  their  beneficiaries)  will 
receive  increases  which  average  5%,  but 
the  increases  will  be  allocated  based  on 
each  member's  years  of  service  and  mod- 
ified by  any  appropriate  optional  retire- 
ment factor  for  those  who  chose  Options 
2  through  4  at  the  time  of  retirement. 

For  the  purposes  of  calculating  the 
GWRS  benefit,  persons  receiving  dis- 
abihty  or  death  benefits  will  be  assumed 
to  have  25  years  of  service.  A  person  who 
received  a  lump-sum  death  payment  or 
who  is  receiving  an  aimuitized  payment 
after  the  death  of  a  retiree  who  had  cho- 
sen an  Option  1  retirement  benefit  will 
not  be  ehgible  for  this  increase. 

Other  legislation  (including  SB  300 
and  SB  42 1 )  proposing  guaranteed  auto- 
matic benefit  adjustments  (GABA's) 
prefunded  with  both  employer  and  em- 
ployee contributions  failed  to  pass  the 
session.  However,  the  permanent  retire- 
ment committee  has  been  instructed  by 
the  Legislature  to  look  into  the  need  for 
^  retirement  adjustments  in  all  pubUc  re- 
^^  tirement  systems  and  to  propose  a  solu- 
tion, including  a  funding  mechanism,  to 
the  next  session. 
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Retirement  benefits  are  NOT  AUTO- 
MATIC. You  must  apply  for  them. 
Please  contact  the  retirement  division 
at  least  60  days  prior  to  your  antici- 
pated retirement  date  in  order  to  begin 
this  application  process. 
(406)  444-3154 
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1993  RETIREMENT 
LEGISLATION 


HB  65  Creating  a  statutory  legislative  committee  on  public  employee  retire- 
ment systems  became  law  on  April  28, 1 993.  The  permanent  committee  will  con- 
duct its  work  between  sessions  to  more  consistency  review  retirement  legislation 
so  the  Legislature  can  better  understand  and  control  the  costs  of  such  legislation 
during  the  session.  The  committee  is  also  expected  to  assist  in  estabUsMng  uni- 
form policies  for  approving  changes  of  benefits,  postretirement  adjustments,  and 
funding,  and  to  analyze  the  state's  public  retirement  systems  on  an  ongoing  basis. 
Appointments  to  the  eight-member  committee  will  be  balanced  between  the 
House  and  Senate,  between  political  parties,  and  between  the  public  and  private 
sectors. 

HB  430  Increasing  the  retirement  benefits  in  MPORS  after  20  years  service 
becomes  effective  for  members  retiring  on  or  after  July  1,  1993.  Members  will 
continue  to  accrue  benefits  after  20  years  of  service  at  the  rate  of  2.5%  per  year  of 
service,  up  to  a  maximum  of  1(X)%  of  the  highest  3  years  salary.  Member  contri- 
butions were  increased  to  pay  for  the  benefit  increase. 

HB  431  Inaeasing  the  survivor's  benefits  in  MPORS  when  the  member  had 
more  than  20  years  service  became  effective  when  the  Governor  signed  the  bill  in 
early  May.  Previous  law  provided  the  survivor's  benefit  would  be  50%  of  the 
member's  final  salary.  When  retirees  receiving  more  than  50%  were  deceased, 
the  survivor's  benefit  was  reduced.  This  law  has  retroactive  appUcabiUty  so  all 
affected  survivor's  benefits  will  increase,  including  a  lump  siun  repayment  of  any 
previously  reduced  benefits.  Both  employer  and  member  contributions  were  in- 
creased to  pay  for  this  benefit  enhancement. 

HB  650  Allowing  criminal  investigators  and  gambling  investigators  employed 
by  Department  of  Justice  to  be  members  of  the  Sheriffs'  Retirement  System  will 
take  effect  on  July  1 .  Investigators  who  are  covered  by  the  PERS  on  that  date  will 
have  the  option  of  transferring  to  the  SRS  and  investigators  hired  after  July  1  will 
be  required  to  join  SRS.  Previous  service  with  the  PERS,  MPORS,  or  other  state- 
wide retirement  systems  can  be  transferred  into  SRS  at  the  member's  option,  or 
the  member  can  elect  to  draw  retirement  benefits  from  two  or  more  separate 
systems  upon  retirement.  PERS  members  affected  by  this  legislation  should  con- 
tact the  PERD  for  additional  information. 

SB  90  Proposing  an  amendment  to  the  State  Constitution  to  protect  the  assets 
of  the  state's  public  pension  funds  will  be  voted  on  by  the  pubhc  at  the  general 
election  to  be  held  in  November  1994.  The  amendment  requires  investment  of 
public  retirement  system  assets  to  be  managed  in  a  fiduciary  capacity  by  a  pru- 
dent expert.  It  also  requires  the  systems  to  be  funded  on  an  actuarially  sound 
basis  and  prohibits  encumbrance,  diversion,  reduction  and  termination  of  actu- 
arially required  contributions  to  the  systems. 

SB  192  Directing  the  Public  Employees'  Retirement  Board  to  recommend 
cost-of-living  adjustments  to  the  legislature  was  proposed  by  the  Association  of 
Montana  Retired  PubUc  Employees  (AMRPE)  and  supported  by  the  Board.  The 
law,  effective  July  1,  will  require  the  Board  to  review  the  sufficiency  of  benefits 
paid  by  the  various  retirement  systems  under  their  administration  and  to  act  as 
advocates  of  benefit  adjustments  required  to  maintain  a  stable  standard  of  living 
for  public  retirees. 

SB  385  Recodifying  the  retirement  statutes  administered  by  the  Public  E^ 
ployees'  Retirement  Board  becomes  effective  July  1 .  The  bill  reorganized  all  com- 
mon provisions  of  the  systems  administered  by  the  Board  into  one  general  chap- 
ter and  updated  the  statutes  for  clarity  and  for  compUance  with  state  and  federal 
law.  A  few  substantive  changes  were  required  for  the  systems  to  remain  qualified 
plans  under  IRS  code.  For  instance,  persons  who  are  first  hired  on  or  after  reach- 
ing age  60  are  no  longer  excluded  from  PERS  membership.  And,  members  of  any 
of  the  retirement  systems  can  make  additional  payments  to  purchase  service  on  a 
time-pay  or  lump  sum  basis,  but  members  may  no  longer  make  "personal  addi- 
tional contributions"  to  purchase  annuities  (or  to  serve  as  a  "savings  account"). 


ELECTED  OFFICIALS 
IN  PERS 

Persons  who  are  public  employees 
through  election  to  public  office  are  not  re- 
quired to  become  members  of  the  PERS, 
but  may  elect  to  join.  This  positive  election 
is  accomplished  when  the  elected  official 
fills  out  a  PERS  membership  card  and, 
once  made,  an  elected  official  may  not  elect 
to  terminate  membership  in  the  system. 

Federal  law  prohibits  the  option  of  elect- 
ing in-and-out  of  a  tax-deferred  public  re- 
tirement system.  Consequently,  PERS  laws 
and  regulations  must  require  that  no  mem- 
ber of  the  system  may  terminate  member- 
ship until  he  or  she  has  terminated  PERS 
covered  employment  for  at  least  30  days.  In 
the  case  of  elected  officials,  a  member  may 
not  "elect  out"  of  PERS  at  the  end  of  a 
term  if  they  have  been  elected  to  a  new  term 
of  office. 

Elected  officials  who  do  not  join  the  sys- 
tem at  the  beginning  of  their  term  of  office 
may  choose  to  become  members  at  any 
time  during  their  term  and  may  retroac- 
tively "buy-back"  their  earlier  service  as  an 
elected  official.  Such  retroactive  service 
purchases  will  also  include  interest  begin- 
ning July  1,  1993. 

After  leaving  PERS  covered  employ- 
ment, a  former  elected  official  who  is  not  a 
vested  member  of  the  system  (5  years  mem- 
bership service)  is  not  eligible  to  "buy- 
back"  their  previous  service.  However,  a 
former  elected  official  who  later  becomes  a 
PERS  member  is  able  to  retroactively 
"buy-back"  their  former  service  as  an 
elected  official  at  that  time. 


AMPRE  ADDRESS 
CONFUSION 

Each  month,  several  letters  intended  for 
the  Association  of  Montana  Retired  Public 
Employees  (AMRPE)  are  mistakenly  ad- 
dressed and  mailed  to  the  retirement  divi- 
sion. 

The  Public  Employees'  Retirement  Divi- 
sion (PERD)  is  a  state  agency  which  admin- 
isters PERS  2uid  six  other  public  retirement 
systems  as  staff  to  the  Public  Employees' 
Retirement  Board.  We're  the  folks  who  col- 
lect your  retirement  contributions,  pay 
your  retirement  benefits,  and  send  you  this 
newsletter.  We  also  lobby  the  legislature  on 
behalf  of  the  retirement  board. 

AMPRE  is  a  private  non-profit  organi- 
zation which  lobbies  the  State  Legislature 
on  behalf  of  public  retirees;  they  represent 
retiree  concerns  and  requests  for  Cost  of 
Living  Adjustments.  AMRPE  charges 
dues  and  sends  its  ovm  newsletter  to  its 
membership.  While  AMRPE  holds  its 
monthly  meetings  in  the  board  room  of  the 
retirement  division,  AMRPE's  offices  are 
not  located  at  1712  Ninth  Avenue. 

If  you  want  to  get  in  touch  with  AMRPE 
with  a  question  or  to  mail  your  atmual 
dues,  please  contact  this  organization  at: 

Association  of  Montana  Retired  Public 
Employees 

PO  Box  4721 

Helena  MT    59604 


PERS  RETIREMENT  INCENTIVE  PROGRAM 

What  is  this  retirement  incentive  program?  HB  517,  the  Governor's  Retire- 
ment Incentive  Program  enacted  by  the  1993  Legislature,  provides  an  incentive 
to  certain  PERS  members  who  are  already  eligible  to  retire  to  voluntarily  termi- 
nate during  a  window  which  begins  June  25  and  ends  on  December  3 1 ,  1 993. 

Am  I  eligible?  Generally,  PERS  members  who  are  employed  by  the  state  and 
university  system  and  employees  of  local  govenmients  which  have  elected  to 
take  part  in  the  program  are  eligible  for  this  incentive.  (If  you  have  not  been  noti- 
fied about  the  incentive  program,  you  can  either  ask  your  personnel  officer  or  call 
the  PERD  at  444-3 1 54,  to  learn  if  you  are  covered.) 

Eligibility  requirements  include  having  been  an  active  member  of  the  PERS 
on  February  1,  1993  and  being  eligible  for  early  or  normal  service  retirement 
(e.g.,  at  least  age  50  with  5  or  more  years  of  membership  service  or  25  or  more 
years  of  membership  service)  at  the  time  of  termination  during  the  window.       U 

So,  what's  the  incentive?  If  an  eligible  member  terminates  during  the  window, 
his  or  her  employer  will  purchase,  on  the  employee's  behalf,  up  to  3  years  of  the 
"l-for-5"  additional  service  for  which  the  member  qualifies.  Since  retirement 
benefits  are  based  on  the  member's  years  of  service  and  final  average  salary,  the 
incentive  will  raise  a  person's  retirement  benefit.  For  example,  a  47  year  old 
member  with  a  final  average  salary  of  $2,000/month  who  terminates  with  25 
years  of  actual  service  and  receives  an  additional  3  years  will  have  their  retire- 
ment benefit  increased  by  $255/month.  Members  eUgible  to  purchase  more  than 
3  years  may  purchase  the  additional  one  or  two  years,  themselves. 

What  if  I've  already  purchased  all  the  additional  service  for  which  I'm  eligible? 
Eligible  members  who  have  already  purchased  one  or  more  years  of  "l-for-5" 
additional  service  which  makes  them  ineligible  for  part  or  all  of  the  incentive, 
may  request  refunds  of  that  portion  which  prevents  their  employer  from  pur- 
chasing up  to  3  years  on  the  employee's  behalf  For  example,  an  eligible  member 
with  2 1  years  of  service  who  has  purchased  2  years,  will  receive  a  refund  for  one 
of  those  years  (including  interest)  so  that  their  employer  can  buy  3  years  on  their 
behalf 

What  if  I've  just  purchased  military  or  "out-of-state"  service?  Completed  pur- 
chases of  military  or  other  pubhc  service  after  January  1 , 1 990  may  limit  certain 
members'  eligibility  to  purchase  additional  service;  however,  that  type  of  service 
can  not  be  refunded  to  make  a  member  eUgible  to  purchase  more  years  of  "  1  -for- 
5"  service.  Certain  members  who  have  not  completed  purchases  of  military  or 
other  public  service  may  want  to  cancel  their  purchase  agreements  in  order  to 
make  themselves  eligible  for  the  full  retirement  incentive.  If  you  are  potentially 
eligible  for  the  incentive  and  are  purchasing  military  or  "out-of-state"  service  at 
present,  please  contact  the  PERD  to  find  out  if  you  should  discontinue  this  "buy- 
back." 

What  if  my  employer  really  needs  me  to  stay?  Once  a  PERS  member  takes  ad- 
vantage of  the  retirement  incentive,  the  member  may  return  to  employment 
(which  includes  a  personal  service  contract)  within  the  same  jurisdiction  and  be 
compensated  for  up  to  600  hours  during  any  calendar  year.  Once  a  member  goes 
over  that  limit  in  any  year,  the  member  will  forfeit  the  additional  service  pur- 
chased as  a  retirement  incentive.  This  will  result  in  a  permanent  reduction  to  the 
retirement  benefit. 

How  long  before  I  can  temporarily  return  to  work?  Members  who  have  received 
the  incentive  and  who  return  to  work  within  the  same  jurisdiction  after  having 
received  at  least  one  monthly  retirement  benefit  (or  those  who  terminate  but 
elect  to  delay  their  retirement  must  have  a  break  in  service  of  more  than  5  work- 
ing days)  must  report  their  return  to  service  to  the  retirement  division  within  one 
week  of  reemployment.  All  agencies  of  the  state  and  the  university  system  are 
considered  one-and-the-same  jurisdiction,  while  each  local  govenmient  em- 
ployer with  a  separate  PERS  contract  is  considered  a  separate  jurisdiction. 

If  I  retire  from  a  state  agency  and  receive  the  incentive,  where  can  I  return  to 
work  for  more  than  600  hours  without  losing  the  additional  service?  For  example,  a 
member  who  terminates  from  the  Department  of  Agriculture  could  not  return  to  ' 
work  teaching  agricultural  economics  for  the  University  of  Montana  for  more 
than  600  hours  in  a  calendar  year  without  forfeiting  the  incentive,  even  though 
the  new  position  would  not  be  covered  by  PERS.  However,  that  member  could 
go  to  work  without  limitation  for  a  non-PERS  employer  or  for  a  local  irrigation 
district  covered  by  PERS.  In  the  latter  instance,  if  the  retiree  worked  for  more  M 
than  600  hours,  the  retirement  benefit  would  be  offset  by  the  salary  earned  on  all  ^ 
hours  over  600  in  a  calendar  year  but  the  retiree  would  retain  the  additional  serv- 
ice. 

My  employer  laid  me  off  on  June  15.  What's  in  it  for  me?  PERS  members  who 
terminate  due  to  a  Reduction  in  Force  (RIF)  on  or  after  March  1 , 1 993  but  prior 
to  January  1 , 1 994  will  also  be  eligible  to  have  the  additional  service  purchased 
on  their  behalf  by  their  former  employers  if  they  do  not  opt  to  take  advantage  of 
the  benefits  available  to  them  under  HB  522,  the  Employee  Protection  Act. 

How  do  I  know  if  I'm  eligible?  Each  covered  PERS  member  should  have  al- 
ready received  notification  of  their  potential  eligibility  or  ineligibility  from  their 
employer.  Local  government  PERS  members  should  not  have  received  this  noti- 
fication unless  their  employers  have  elected  to  participate  in  the  program. 


How  do  I  find  out  what  my  incentive  will  be?  Your  employers  have  yellow  appli- 
cation forms  on  which  you  may  request  additional  service  and  retirement  esti- 
mates under  this  program.  Eligible  members  considering  terminating  employ- 
ment during  the  window  period,  or  those  who  need  to  "buy-back"  previous 
service  with  the  PERS,  should  be  in  touch  with  the  retirement  division  as  soon  as 
possible  since  the  heavy  load  of  retirement  requests  wiU  result  in  longer  "turn- 
around" times  than  usual  for  estimates  and  costs  statements.  Waiting  until  one  or 
two  months  prior  to  termination  to  contact  the  division  may  result  in  a  delay  in 
receipt  of  your  retirement  benefits. 

I  still  don't  understand  what  you're  talking  about'  If  you  have  questions,  please 
contact  the  PERD  at  444-31 54.  We  are  here  to  answer  your  questions  about  the 
Retirement  Incentive  Program  and  all  other  aspects  of  your  retirement  system. 

Will  the  state  ofiier  this  type  of  incentive  again?  HB  5 1 7  requires  the  Depart- 

^ment  of  Administration  and  the  retirement  division  to  study  the  impacts  of  the 

^incentive  program  to  the  state  and  university  system.  The  real  costs  or  savings 

which  agencies  experience  due  to  this  fust  program  will  help  determine  whether 

this  or  a  similar  program  will  be  offered  in  the  future.  At  the  present  time,  there  is 

no  authorization  or  plan  for  a  subsequent  window. 

FAMILY  LAW  ORDERS  ALLOW  SPLITTING  BENEFITS 

Until  SB  173  becomes  effective  on  October  1,  1993,  the  courts  can  not  order 
the  retirement  boards  to  split  public  retirement  benefits  between  a  member  and 
an  alternate  payee  (such  as  the  member's  former  spouse  or  child)  as  part  of  a 
divorce  settlement.  However,  the  value  of  a  person's  retirement  account  can  be 
(and  is)  used  to  divide  assets  between  the  parties  in  a  divorce  proceeding. 

Because  the  present  value  of  a  person's  retirement  account  can  be  his  or  her 
largest  asset  when  spUtting  a  marital  estate,  the  current  protection  against  assign- 
ment of  public  pensions  often  turns  into  a  liability  for  the  member  who  is  allo- 
cated only  his  or  her  retirement  account  while  the  former  spouse  is  allocated  the 
remaining  assets  of  the  marriage  partnership  at  the  time  of  divorce.  Currently,  a 
member  can  be  stripped  of  short-term  assets  while  the  former  spouse  can  lose 
long-term  protection  which  a  retirement  benefit  can  assure. 

The  new  law  provides  for  the  assignment  and  payment  of  retirement  benefits 
under  "Family  Law  Orders"  (FLO's)  —  which  are  specifically  different  from  fed- 
eral "Qualified  Domestic  Relations  Orders"  (QDROS)  used  to  distribute  bene- 
fits from  private  pension  plans.  One  of  the  major  differences  is  that  alternate 
payees  under  a  FLO  are  not  eUgible  to  receive  payments  prior  to  the  date  on 
which  the  participant  (member  or  the  member's  beneficiary  or  contingent  annui- 
tant) receives  his  or  her  first  payment. 

A  FLO  may  not  require  the  Board  to  pay  any  type  of  form  of  benefit,  option  or 
payment  which  is  not  available  to  the  affected  participant  under  their  retirement 
system.  Nor  can  it  require  an  amount  or  duration  of  payments  which  is  greater 
than  that  available  to  the  participant. 

A  FLO  can  only  provide  for  payments  to  an  alternate  payee  as  follows: 

— Service  retirement  benefit  payments  or  withdrawals  of  member  contribu- 
tions may  be  apportioned  by  directing  payment  of  a  percentage  of  the  amount 
payable,  or  payment  of  a  fixed  amount  of  no  more  than  the  amount  payable  to 
the  participant. 

— The  maximimi  amount  of  disability  or  survivorship  benefits  which  can  be 
apportioned  to  an  alternate  payee  is  the  monthly  benefit  amount  that  would  have 
been  payable  on  the  date  of  termination  of  service  if  the  member  had  retired 
without  disability  or  death  (i.e.,  the  amount  or  the  early  or  regular  service  retire- 
ment for  which  the  member  was  eUgible,  if  any). 

— Post  Retirement  benefit  adjustments  may  be  apportioned  only  if  the  origi- 
nal benefit  was  apportioned  and  only  in  the  same  ratio  as  the  existing  benefit 
payments. 

— Payments  must  be  limited  to  the  life  of  the  appropriate  participant  in  the 
system.  The  duration  of  payment  to  an  alternate  payee  may  be  further  limited 
only  to  a  specific  maximum  time,  the  life  of  the  alternate  payee,  or  the  life  of  a 
specific  participant.  Payments  to  an  alternate  payee  may  be  limited  to  a  specific 
amount  per  month  only  if  the  nimiber  of  payments  is  specified.  The  alternate 
payee's  rights  and  interest  survive  the  alternate  payee's  death  and  may  only  be 
transferred  by  inheritance.  (This  does  not  allow  an  alternate  payee  the  right  to 
kchoose  an  "optional  retirement  benefit"  and  name  a  beneficiary.) 

— The  system  participant  may  be  ordered  to  chose  a  specified  form  of  benefit 
payment  or  designate  the  alternate  payee  as  his  or  her  beneficiary  or  contingent 
annuitant,  if  the  system  allows  for  that  option. 

— All  proposed  FLO's  will  be  reviewed  by  the  retirement  division  and  must  be 
accepted  by  the  Board  as  a  "Family  Law  Order."  If  a  particular  proiKJsal  requires 
extensive  review  or  if  the  number  of  FLO's  can  not  be  managed  within  current 
agency  staffing,  the  Board  may  assess  participants  and/or  alternate  payees  for  the 
costs  of  administering  this  law. 

All  proposed  FLO's  should  be  sent  to  the  PERD  for  review  and  acceptance 
prior  to  the  final  order  being  issued  by  the  court.  Specific  workshops  and  infor- 
mation will  be  available  to  Montana  Attorneys  later  this  year  and  administrative 
rules  providing  specific  guidelines  for  FLO's  will  be  noticed  for  pubUc  hearing  in 
the  near  future. 


INTEREST  RATES 
CHANGE  JULY  1 

Due  to  continuing  decreases  in  short 
term  money  market  yields,  the  annual  ef- 
fective rate  of  interest  credited  to  mem- 
bers' accounts  in  all  systems  administered 
by  the  Public  Employees'  Retirement 
Board  will  change  to  4%  beginning  July 
1,  1993. 

This  4%  interest  rate  will  only  affect 
those  members  who  take  a  refund  of  their 
employee  contributions  or  who  withdraw 
their  "additional"  contributions.  It  will 
not  affect  your  retirement  benefit  since 
PERS  benefits  are  based  on  a  member's 
years  of  service  and  final  average  salary 
(unlike  a  "defined  contribution"  type  of 
plan  where  retirement  benefits  are  based 
upon  an  account  balance). 

Even  a  member  who  terminates  PERS 
employment  and  works  elsewhere  for  a 
number  of  years  prior  to  retirement 
would  be  better  off  leaving  their  contri- 
butions on  deposit  with  PERS  with  the 
4"Vo  interest  rate  and  retiring  at  a  later  date 
under  the  "money  purchase"  option.  The 
money  purchase  method  of  computing  a 
retirement  benefit  matches  the  employ- 
ee's contributions  and  interest  with  an 
equal  "employer  share"  when  the  retire- 
ment allowance  is  calculated.  In  this  in- 
stance, a  member  would  have  to  find  an 
investment  whereby  he  would  effectively 
double  both  the  principal  investment  and 
interest  earned  in  PERS  to  appreciate  a 
higher  monthly  annuity  when  he  retires. 

Also  beginning  on  July  1 ,  interest  rates 
on  installment  purchases  of  service  will 
be  fixed  at  8%.  All  monies  collected  from 
members  for  such  purchases,  which  in- 
clude interest  charged,  is  credited  to  indi- 
vidual members'  accounts  and,  there- 
fore, is  not  a  fee  charged  by  the  system 
(unlike  interest  on  a  bank  loan).  The 
amount  of  interest  "charged"  to  mem- 
bers making  installment  purchases  sim- 
ply replaces  the  investment  earnings 
which  would  have  accrued  to  the  trust 
fund  had  the  member  paid  for  the  service 
in  a  lump  sum  instead  of  over  a  period  of 
time.  Members  who  have  access  to  funds 
at  rates  lower  than  8%  should  consider 
those  sources  of  funding  (such  as  mort- 
gage refinancing)  when  electing  to  pur- 
chase service  in  one  of  the  retirement  sys- 
tems. 


ITS  THE  END 

OF  THE  MONTH, 

DO YOU  KNOW 

WHERE  YOUR 

PENSION  CHECK  IS? 

If  you  have  signed  up  for  electronic  de- 
posit of  your  monthly  benefit,  it's  in  your 
bank  account.  If  you  have  your  check 
mailed  to  your  home  or  to  your  bank, 
"your  check  is  in  the  mail" — and  you 
know  what  that  means!  So,  call  the  retire- 
ment division  today  to  request  your  elec- 
tronic deposit  request  form.  You'll  be  so 
glad  you  did. 


DEATH  BENEFITS 

When  a  PERS  member.  Judge,  Game 
Warden  or  Sheriff  chooses  an  Option  1 
retirement  benefit,  the  monthly  benefit 
ceases  to  be  paid  at  the  time  of  the  mem- 
ber's death.  Option  1  retirees  name  a  ben- 
eficiary designated  to  receive  any  balance 
of  a  monthly  retirement  benefit  accrued 
but  not  paid  at  the  time  of  the  retiree's 
death  or  to  receive  any  balance  of  the 
member's  contributions  and  interest  if 
the  retiree  dies  before  receiving  at  least 
that  amount  in  monthly  benefits. 

(Beneficiaries  of  JRS  and  GWRS 
members  who  have  chosen  an  Option  1 
benefit  may  apply  to  receive  their  lump 
sum  death  payment  in  a  monthly  an- 
nuitized form;  however,  such  payments 
are  not  retirement  benefits  subject  to  CO- 
LA'S, post  retirement  adjustments,  or  any 
other  type  of  change.) 

Benefits  paid  under  Options  2,  3,  and  4 
will  continue  to  a  "contingent  annuitant" 
after  the  retiree's  death.  The  contingent 
annuitant,  in  turn,  designates  their  own 
beneficiary  who  will  receive  any  balance 
of  a  monthly  benefit  which  had  not  been 
paid  at  the  time  of  the  benefit  recipient's 
death. 

When  an  active  or  a  retired  member  of 
any  retirement  system  dies,  tlie  PERD 
must  be  notified  as  soon  as  possible  and 
receive  a  copy  of  tlie  official  death  certifi- 
cate. This  is  necessary  even  in  the  case 
when  the  benefit  will  continue  to  a  survi- 
vor in  the  same  amount  as  received  by  the 


retiree  because  the  benefit  payment  must 
be  switched  over  to  a  new  named  recipient 
and  reported  to  the  state  and  federal  gov- 
ernments under  a  new  social  security 
number.  A  person  who  receives  benefits 
paid  to  a  deceased  member  will  be  re- 
quired to  repay  those  benefits  to  the  re- 
tirement system. 

PERS  members  who  have  chosen  Op- 
tion 2,  3,  or  4  retirement  benefits  and 
whose  spouse  precedes  the  retiree  in  death 
—  or  a  retiree  who  becomes  divorced  and 
whose  retirement  benefits  are  not 
awarded  to  their  former  spouse  in  the  di- 
vorce decree  (see  article  on  Family  Law 
Orders)  —  may  designate  a  new  contin- 
gent annuitant.  PERS  retirees  interested 
in  making  a  new  designation  should  be  in 
touch  with  the  PERD  for  complete  de- 
tails and  estimates  of  how  their  benefits 
will  change. 

RETIREE 
ADDRESS  CHANGES 

It  is  extremely  important  for  retirees  to 
notify  the  retirement  division  of  any 
changes  of  address.  This  notification 
must  be  made  in  writing  and  must  include 
the  retiree's  full  name.  Social  Security 
Number  or  Retirement  Number,  old  ad- 
dress and  complete  new  address  and  the 
notification  must  be  signed  by  the  retiree. 
Those  who  use  a  postal  service  change  of 
address  form  must  also  include  either 
their  Social  Security  Number  or  Retire- 
ment Number. 
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